
Join the salute
Central Maryland Chamber and its members in March 2020
a very special section in The Business Monthly
CMC WILL BE FEATURED ALONG WITH ITS EVENTS, AWARDS AND SPECIAL PROGRAMS.
Central Maryland Members will be spotlighted 
and a regional economic update will be included.

GET SEEN GET READ GET RESULTS
The Business Monthly reaches business professionals and 
and those you want to do business with in Anne Arundel 
County, the BWI Business District and Howard County. 

THE BUSINESS MONTHLY
 Mailed to business decision-makers in Central Maryland

 25,000 copies distributed at more than 380 outlets        
    for wide readership

For more information, call 410-740-5077
Electronic files must be received by February 19.
info@bizmonthly.com

The Business of Howard + Anne Arundel Counties 
and the BWI Business District
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A new band based in Columbia, Dancing Room Only, 

Gettin’ in tune

during a recent music video shoot. The performance 

SPECIAL PULLOUT SECTION

Celebrati
ng

Central Maryland Chamber 

A fast growing 

regional Chamber, 

right here in 

Central Maryland, 

is bringing 

the business 

community 

together.

Why? Because the 

voice of business 

needs to be united 

to Advocate, 

Promote, Inform 

and Connect.

In this special 

pullout section, you 

will learn more 

about this up and 

coming star in the 

vibrant business 

community 

of Central 

Maryland.
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Karen Russell (left), Central Maryland Chamber (CMC), Bethe Brekke, Maritime Conference 

Center, and Melanie Graw, Coldwell Banker, share a word with new CMC Board Chair Mary Bello, 

Anne Arundel Medical Center, before a recent board meeting at the chamber’s Odenton office.

Photo courtesy of CMC

QA& With:

What is the current state of the CMC?

We are excited for our future. We 

have an engaged board comprised of 

professionals from key industries who 

have a shared level of commitment and 

enthusiasm. The direction of CEO Raj 

Kudchadkar, who has a depth of exper-

tise and experience in our region’s 

development, has been a crucial asset 

post-merger; and Kim Wirt, our direc-

tor of operations, has also employed her 

talents to help us move forward.

What are your goals?
The CMC is working on our first 

strategic plan since the merger and 

we’re looking forward to sharing the 

results. First, we’ll be reaching out to 

our members, assessing their needs and 

understanding their concerns, which 

I’m looking forward to. Their feedback 

will be essential as we develop initia-

tives to support our goals.

The West County Chamber and 

the Baltimore Washington Corridor 

Chamber merged two years ago. How 

did the merger affect membership?

After the merger, we had 550 

members. Since, we’ve had some fluc-

tuation, which was expected, as we 

combined two smaller chambers into 

a new, larger organization. Now, with 

Karen Russell on board as our member-

ship director, we’ll be able to focus on 

member growth and retention.  

What is the CMC doing to boost 

membership?We will be building initiatives that 

are not so much focused on chamber 

growth metrics, but on continuing to 

grow long-term, sustainable relation-

ships with local and regional businesses 

and communities. If we can continue 

serving, providing value, it will reflect in 

our membership growth and retention.

Are there any new programs you 

want to implement?
One is supporting young profession-

als who are currently in, or preparing for, 

the workforce; another is working with 

government contractors. Supporting 

Fort Meade will continue to be a top 

priority.

What are hot button topics as 

Session 2019 gets underway?

Our Legislative Committee is look-

ing at minimum wage legislation, which 

is sure to be introduced, as it was last 

year. If the proposal to raise the state’s 

minimum wage to $15 an hour passes, 

what will then be key to the chamber 

will be the timetable for phasing it in. 

We will also be looking at modifica-

tions to the prevailing wage that could 

authorize employees under public work 

contracts to sue without first filing a 

complaint, which is currently required.

Sports betting, renewable energy 

and modification of paid sick require-

ments are issues we will probably take 

positions on as session moves forward.

Obviously, the chamber will oppose 

those bills that put undue burdens on 

businesses, particularly small busi-

nesses, and support initiatives that help 

business growth (like tax incentives). 

Given your day job, what should the 

public know about health care?

People can play a pivotal role in 

controlling rising costs. We have an 

opportunity to improve health literacy, 

which will guide people to spend wisely 

on their health care. Education on appro-

priate utilization and empowering people 

to make choices about their care that are 

evidence-based, and use high quality, low 

cost services options is essential.

For employers, there is an oppor-

tunity to identify cost-savings by 

right-sizing benefit packages so they 

accurately reflect the unique needs of 

their employee. What do you hope to have accom-

plished when your tenure as board 

chair is over?Generally speaking, using the defi-

nition of “synergy” is a perfect way to 

answer that question: I’m looking to 

achieve “the benefit that results when 

two or more agents work together to 

achieve something either one couldn’t 

have achieved on its own. It’s the 

concept of the whole being greater than 

the sum of its parts.”
Know that the health of any business 

community and its workforce is vital to 

the health of the greater community. So, 

understanding that vital synergy means 

expanding our scope beyond traditional 

business advocacy to playing a key role 

in supporting the health of both. 

What are your duties at your day job?

I work primarily outside the walls of 

AAMC. Our team builds relationships 

with community practices, spanning from 

Cambridge, in Dorchester County on the 

mid-Eastern Shore, to Howard County 

and southern Maryland to support the 

goals of AAHS’s annual operating plan.

We also serve a large patient popula-

tion from our building in Odenton that 

sits by the traffic circle that we oper-

ate in a joint partnership with Johns 

Hopkins Health System. That location 

helps us give patients better access to 

our specialists.What do you find most rewarding 

about your work?
That the bottom line used to be 

about patient volume, but it’s become 

more about coordinating care and 

focusing on patient navigation. That’s 

being done via building relationships, 

through network development and by 

working with community physicians. 

Combined, those value-based efforts 

result in better outcomes and result in 

optimal experiences for the patient.

What’s your biggest challenge in 

working for AAHS?
There is a challenge, nationally, in 

integrating care systems beyond the 

walls of the hospital – which is where 

hospitals have traditionally focused. As 

we shift from volume-based to value-

based health care, coordinating care 

across the spectrum continues to be 

an opportunity for all involved to coor-

dinate efforts that will improve the 

patient experience. 
What are you working on now at the 

hospital?Considering our nation’s aging popu-

lation, we’re examining ways to address 

Healthy Aging as well as the challenges 

that caregivers, who will go from a 7:1 to 

a 4:1 ratio by 2030, will have to address. 

As a health system, we are focused on 

keeping communities healthy.

Mary Bello CMC Board Chair

By Mark R. Smith
Senior Writer

 
Mary Bello, manager of physician relations at Anne Arundel Health System 

(AAHS) and the new board chair of the Central Maryland Chamber (CMC), 

has come to an interesting crossroads: She has a career’s worth of informa-

tion about navigating the nation’s ever-more-complicated (and expensive) 

health system, as well as her CMC platform. So, at this juncture, her days 

are about connecting physicians with the hospital, while her new duties 

include connecting CMC members to their best health care options. 

CMC board chair plans for the future

Mary Bello
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ECD@laurel.MD.US ◉ Follow us on Facebook @LaurelECD

www.cityoflaurel.org/ecd

Make Laurel the home of your new business

 21 Miles from Baltimore & DC  

▷ Main Street Grants available ◁
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Regional Labor Force Statistics

Central Maryland 

means business

Anne Arundel County 

$36 billio
n

While Anne Arundel County is the 

fifth most populous jurisdiction, it’s 

actually the state’s third largest econ-

omy generating $36 billio
n dollars per 

year and supporting approximately 

52,000 businesses and over 275,000 

employees.

NSA 

If the National Security Agency 

(NSA) was a business it would rank 

in the top 10 percent of Fortune 500 

companies.

70%
Last year over 70 percent of Anne 

Arundel County households earned 

more than the national average for 

household income.

Howard County

#4
Ellicott City was ranked #4 in 

Money Magazine’s “Best Places to Live 

2018” list!

#2
Of the 3,144 counties in the United 

States, Howard County is the second 

wealthiest county based on median 

household income, according to the 

U.S. Census Bureau.

College degrees

Howard is one of just seven counties 

nationwide in which at least 60% of 

adults have a four-year college degree.

Prince George’s County

515,000

Prince George’s County is the 

second largest county in Maryland 

with 27 local municipalities and a 

workforce of 515,000 workers.

$81,240 

The median household income for 

Prince George’s County is $81,240 

compared to a United States median 

household income of $60,336.  

9.7%

Prince George’s County has a lower 

proportion of residents living below 

the federal poverty line (9.7 percent) 

than the entire state of Maryland (10 

percent) and the nation (15.6 percent). 

+ $20,000

Median household income for the 

Prince George’s County is over $20,000 

more than the average for the entire 

United states.


