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Social & Golf Memberships at Turf Valley Resort
Families | Single Golfers | Businesses | Junior Executives

TurfValley.com | 410.465.1500

Membership at Turf Valley Resort...
Where Vacation Never Ends

Membership Packages May Include:
• 36 Holes of 

Championship Golf

• Private Members-Only
Restaurant

• Indoor Pool, Tennis Courts &
24-Hour Fitness Center

• Newly Renovated 
Outdoor Pool

& More!

By Alex Adler 

Since 1986, Leadership Howard County has strived 
to be the critical force in preparing, inspiring, connect-
ing, and sustaining community leaders to make 
Howard County the best place to live, work, and play.

Each year, a new class graduates, inspired to take 
their place and impact what matters most to them. 
Enabling a diverse cross section of the community to 
make a difference is at the heart of what the organi-
zation is about. 

Historically, Leadership Howard County graduates 
from the business and non-profit sectors have focused 
on challenges that a growing community has faced. As 
new demographic, social, and financial trends emerge, 
it is imperative that we continue to fulfill our mission 
through our values driven approach so we can sustain 
and grow our role as an organization in the strength-
ening of our community.

This year the Board of Directors has taken a strong 
focus on our strategic planning efforts, in order to 
guide us into the next phase of sustainability and 
growth as an organization. 

We have engaged alumni, community leaders, and 
organizations around the nation in a massive data 
collection effort that will provide us with invalu-
able information to help provide the framework for 
potential new initiatives and strategies. As we evolve 
as a community, it is critical that we also evolve as an 
organization. 

As we undertake this effort, we must acknowl-
edge the people that make this organization run so 
efficiently. 

The staff at Leadership Howard County is a small 
but powerful force. Perhaps their greatest strength 
is their ability to engage and organize an army of 
volunteers who work for self-fulfillment instead of 

the spotlight. 
There is a heavy reliance on graduates and commu-

nity members to fill roles that span from running 
lunches for meetings to running committees, and 
everything in between. The number of graduates who 
choose to remain involved with the organization in a 
volunteer capacity is staggering. 

Most major aspects of the program are commit-
tee driven, and there are countless behind the scenes 
contributions from people that share a common 
purpose in the betterment of the organization.

We also couldn’t do what we do without our 
sponsors, donors, and robust alumni community. It 
takes a large financial backing to run our offerings 
to high schoolers, emerging leaders, and established 
professionals. 

The programmatic expenses are largely underwrit-
ten by the generosity of companies, organizations, 
and individuals who see the value in what Leadership 
Howard County provides to them and to the commu-
nity as a whole. 

If you’re not yet a part of the Leadership Howard 
County family, I invite and encourage you to read 
through and learn more about our programs. We hope 
to see you at an upcoming event very soon.

 
Alex Adler is chair of the board of Leadership Howard 

County Board and a member of the 2010 Leadership 
Premier class. He also is vice president, Wealth Advisor, 
at BB&T.

LHC: A powerful force for our community

Alex Adler , chair of the Leadership Howard County Board
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The Leadership 
Howard County 
Board of Directors

Alex Adler, Chair
BB&T Bank 

Anne Brinker, Vice Chair  
Community Action Council of 
Howard County

Bruce Hollander, Treasurer 
Revere Bank

Amrita Rai, Secretary
Percepian, LLC

Kari Staddon, GM Chair 
United Way of Central Maryland

Jonathan May, Past Chair
Rosenberg Martin Greenberg, LLP 

Paul Skalny, General Counsel
Davis, Agnor, Rapaport & Skalny

Susan Case
Howard County General Hospital

Chima Chijioke
BGE

Lori Fuchs 
Leadership Essentials -
Loyola University MD

Trevor Garner
Idea Crew 

Joe Garrison
StratWealth

Wynne Hayes
Howard County’s Department of 
Technology and Communication 
Services

Peter Hill, Leadership 
Essentials Class Rep 2019
CareFirst Bluecross/Blueshield

Ann Kedia
JHU APL

Tonya Kennon, Leadership 
Premier Class Rep 2019
HC Library System

Raj Kudchadkar
Central Maryland Chamber of 
Commerce

Tracy Miller
Tracy Miller Law, LLC 

Meg Moon
CalAtlantic Title, Inc.

Judy Smith
On Point Consulting

Mark Thompson
Stronach Group

Karen Trendler
Sandy Spring Bank

Brenda von Rautenkranz 
vR Equine Growth and Learning 
Center

Stacie Hunt
Leadership Howard County
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What is Leadership Howard County?
Over 32 years ago. Leadership Howard County 

(LHC) was set in motion as a critical force in prepar-
ing and inspiring senior level leaders in Howard 
County. Since its inception, LHC has evolved into 
a comprehensive approach – challenging youth, 
emerging leaders and senior level professionals to 
strengthen and transform our community.  

Leadership Howard County is a part of a national 
movement called “community leadership.” The 
Leadership Howard County mission is to “empower 
individuals to strengthen and transform our commu-
nity” with four core programs:

Leadership Premier program with over 1600 
graduates; it is designed for senior level business, 
non-profit and civic leaders who have a history 
of community involvement.  Over 10 months, 

Premier provides participants with an overview of 
the community issues and how they are all inter-
twined.  The program introduces participants to the 
key decision makers and prepares them for successful 
leadership roles on non- profit boards, councils, and/
or commissions. 

Leadership Essentials kicked off in January 2008, 
is a six month leadership development program 
geared toward the rising stars in our community 
(ages mid 20’s – mid 30’s). Currently collaborating 
with Loyola University Maryland, participants finish 
with essential competencies for today’s multicul-
tural, multigenerational workplace.

Leadership U is designed for Howard County high 
school students who want to test their leadership 
capabilities outside the classroom during a four 

month program and learn about the satisfaction that 
comes through community service.  

General membership is open to those completing 
one of our educational programs and are encouraged 
to expand their leadership network to include people 
from other classes, to stay informed on changes and 
issues within the county through its speaker series, 
and to volunteer their leadership skills and resources 
to the critical needs of the county.

Leadership Howard County’s strength comes from 
the participation of the community and the will-
ingness of recognized leaders to inspire our future 
generations.  

Please visit our website for more information www.
leadershiphc.org 

Special projects that  
impact the community

An important component of both the 
Leadership Premier and Essentials programs is 
the community impact project. Program partici-
pants work together in small teams with a host 
organization on a consultant basis, addressing 
an organizational challenge or strategic issue. To 
date, over 90 organizations have benefited from 
a Leadership CIP team!

Leadership  2.0  is an added benefit extended 
for active dues-paying members. Conducted in 
conjunction with Leadership Premier’s “Learning 
Opportunity” program component, members may 
participate in select, behind-the-scenes experiences 
as another way to stay engaged and in-tune with 
Leadership and in our community.  To date, some of 
these experiences include visits to:

•Merriweather Post Pavilion & the Downtown 
Columbia Cultural & Arts Commission

•Recycling Center
•Maryland Center for Entrepreneurship       
•Shock Trauma Center
•The Mall           
The Office of the Chief Medical Examiner 

See the leadership website (www.leadershiphc.org) 
for calendar updates and to register.
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Karen Schonfeld – 1999

Brian Walter – 2001

Craig Engelhaupt – 2004

Robert Topper – 2007

Patricia Livingston – 2008

John Roberts – 2009

Sabrina Bleech – 2009

James Gorman – 2012

Matthew Lind – 2013

Greg Smith – 2016

Brendan Mahoney – 2018

Charlie Camp – 2019

Congratulations to the Leadership 
Howard County Class of 2019  
from your friends at M&T.  


The Leadership Premier program includes three 

main components:

Session Days
Learning Opportunities
Community Impact Project

After a two-day orientation retreat, members of 
the Leadership Premier program participate in day 
long classes each month. 

The sessions provide an opportunity to learn 
about issues and activities affecting every aspect 
of life in our county, including human and health 
services, health care and education. The program 
also includes an opportunity to meet with local and 
state elected officials and the learn more about the 
legislative process.

Time is also given to economic factors impacting 
the local and regional business climate as well as 
the role of the Howard County Economic Develop 
Authority and discussion with local business leaders.

The class also has an opportunity to learn more 
about the environment, culture, spirituality and 
recreation in Howard County. And time is also given 
to learning about challenges faced by first responders 

and the need for safety training.
In addition to a Community Impact Project, 

class members are asked to reflect on how they can 
continue community engagement.

Leadership 
Premier
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Karen Cherry, vice president, 
The Howard Hughes Corporation

❝

❝As a leader new to the community, I knew Leadership Howard County 
would be the accelerator I needed to become acclimated with the 
community landscape: opportunities and challenges; and the 
myriad of businesses, non-profits, and resources, and to make 
vital and lasting community connections. I was right! It’s 
been priceless!

Whether you’ve long been part of this commu-
nity or are new to Howard County, Leadership 
will provide you with information on and 
access to businesses, government and 
other leaders in a way that no other 
can.   It is an investment that 
will continue to pay great 
dividends throughout 
your career.

There is so much going 
on in the community that I 

was unaware of in my everyday 
life. Leadership Howard County 

opened my eyes to issues, challenges, 
successes and ideas that I would have 

never experienced otherwise.
My favorite aspect has been the network of 

contacts and friends that I have developed now 
that I am an alumni of the program. It really is an 

incredibly supportive alumni community and I have bene-
fitted from being a part of that network.

Participating in Leadership Howard County has changed my life, 
both personally and professionally … and has paid for itself many times 

over in the business I’ve generated as a result of the contacts I made, 
in the friendships I’ve cultivated, and in the awareness of the needs in the 

community so I can best decide how I want to give back.

Tonya Kennon, 
president & CEO, Howard 
County Library System
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Karen Cherry, vice president, 
The Howard Hughes Corporation

Stephen Cherry

❝


Saman Akhtar
Assistant Director
HopeWorks of Howard County

Ajit Apte
Director, Customer Strategy & 
Governance
Baltimore Gas and Electric

Charlie Camp
Vice President
M&T Bank

Kelly Cimino
Director of Housing & Community 
Development
Howard County Government

Jonathan Cohen
Senior Director, Innovation & 
Continuous Improvement
Howard County General Hospital:  
A Member of Johns Hopkins Medicine

Mimi Cuddy-Mierzwa
Operations Executive
The Johns Hopkins University 
-Applied Physics Laboratory

Patrick Curtis
Partner
Rubino & Company

Matthew DeGourse
Senior Project Manager
Harkins Builders, Inc.

Fred Eikenberg
Vice President, Commercial 
Banking
Sandy Spring Bank 

Felicia Fleming
Executive Director
The Zaching Against Cancer 
Foundation

Talia Fletcher
Team Lead
The Lodestar Team of Keller Williams 
Integrity

Chris Frink
Chief Investment Officer
Fenorton, LLC

Shawn Gladden
Executive Director
Howard County Historical Society

Ayesha Holmes
Executive Director
Grassroots Crisis Intervention Center

Eleanor Hunt
Partner
Lewicky, O’Connor, Hunt & Meiser

Celestinah Ibironke
President
IJC Systems Inc.

Meg Ignacio
Director, Youth Programs
Leadership Howard County

Saji Ijiyemi
President/CEO
The Saji Group

Janet Irvin
Director of Finance
Howard County Government

Mike Kalinock
Senior Vice President
JPB Partners

Tonya Kennon
President & CEO
Howard County Library System

Peter Laanisto
Assistant Finance/Treasury Manager
Enterprise Community, Investment, Inc.

Michael Lee
Executive Director
Making Change, Inc.

Marcy Leonard
Community Superintendent
Howard County Public 
School System

Nannette Livadas
Executive Director
Howard County Housing Commission

Kelly McLaughlin
Executive Director
Bridges to Housing Stability, Inc.

Tracey Millings
Networking Coach & Founder
G.R.O.W. By Networking

Nicholas Mooneyhan
Director of Golf Maintenance
Columbia Associaion 

Sherifah Munis
Executive Director
NewWave Foundation

Dan Nail
Vice President – Business Banking 
Relationship Manager
PNC Bank

Raf Olazagasti
Sales & Service Market Leader 
SECU

Paul Papagjika
Controller
Columbia Association

Rich Pardoe
Vice President
M&T Realty Capital Corporation

Jason Peay  
CEO
VersaTech

Stephanie Porter
Magistrate
Howard County Circuit Court

James Sanders
Adjunct Professor – Social 
Entrepreneurship
R.H. Smith School of Business 
-University of Maryland

Cindy Sandler
Licensed Psychologist
Sandler and Associates

Rick Silver
Director
The THRIVE Center

Jean Svacina
Vice President of Academic Affairs
Howard Community College

Jason Van Kirk
Vice President
Elm Street Development

Maria-Angelica Vargas
Director of International Business
Howard County Economic      
Development Authority

Craig Wyatt
Vice President - Controller
Williamsburg Homes

The 
LP 

class 
of 

2019
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Leadership Essentials is a six-month 
leadership development program, 
started in 2007.

Currently managed by Loyola 
University Maryland, Leadership 
Essentials develops leadership skills 
through workshops, a coach relation-
ship and a Community Impact Project 
Team experience. 

This year’s Community Impact 
Project Hosts are: Beacon Institute, 
Making Change, Neighbor Ride, 
Tastewise Kids and Winter Growth.  

For more information about the 
Leadership Essentials program, email 
Lori Fuchs at lfuchs@loyola.edu

Leadership 
Essentials 
program 
for 
emerging 
leaders



Howard County Library System  
congratulates President & CEO 
TONYA KENNON, proud member 
of the Leadership Premier Class  
of 2019.
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Committed to Your Success

Serving Anne Arundel, Baltimore, Frederick, Howard, Montgomery,  
and Prince George’s Counties, and the District of Columbia

LEADERSHIP, REVERED

443.574.3600  |  reverebank.comMEMBER FDIC

Revere Bank is proud to support Leadership Howard County and all those 
who are working to make Howard County the best place to live, work and 
play. Congratulations as well to our own Leadership Howard County Alumni.

Andrew F. Flott 
Co-President & CEO, Class of 2009

Theresa Fodel 
Senior Vice President, Class of 2005

Dave Gramil 
Senior Vice President, Class of 2002

Bruce Hollander 
Senior Vice President, Class of 1999 
LHC Board of Directors & Corporate 
Treasurer

Chris Marasco 
Senior Vice President, Class of 1999

Scott Nicholson 
Senior Vice President, Class of 1995

Ken Williams 
Senior Vice President, Class of 2000

Steven E. Zelenak 
Senior Vice President, Class of 2002

Nancy Forrest 
Vice President, Class of 2004

Mary Ellen Marsalek 
Vice President, Class of 2003

LEADERSHIP PREMIER

Paul Papagjika
Nick Mooneyhan

LEADERSHIP ESSENTIALS

Josh Bennett
Monica Herber

Congratulations
Leadership Howard County Program

Graduating Class of 2019

Leadership Essentials Class Members
Ben Scrivener
Nexit Strategist
Strategic Wealth Management  

Chris Ahalt
Senior Accountant
Dembo Jones

Christina Willis
Portfolio Analyst
Enterprise Community Investment

Christine Zimmerman
Portfolio Serving Manager
Enterprise Community Loan Fund

Colleen Monagan
The Columbia Bank
Customer Service Representative

James Zamillo
Police Sergeant
HCPD

Joshua Bennett
Assistant Construction Coordinator
Columbia Association
Latrice Jackson
Manager, Adult Residential Rehab
Humanim

Lindsey Linton
Marketing Coordinator
Harkins Builders

Michael McLellan
Restorative Practitioner
HCPSS

Monica Herber
Manager, Community Art Center
Columbia Association

Natasha Gray
Benefits Manager
Howard Community College

Nelli Mosavi
Project Manager
JHU APL

Patricia Walsh
Systems Engineer
JHU APL

Peter Hill
Senior Client Advisor
CareFirst BCBS
 
Samantha Logan
VP and Mortician
Witzke Funeral Home
 
Serena Shapero
Director, Development and 
Volunteer Engagement 
Girls on the Run
 
Shannon Sipes
Staff Development Manager
Humanim
 
Sonya Hargress
Manager, Telecommunications 
JHU APL
 
Sydonia Garrott
Engineering Specialist III
Howard County Government
 
Terrence Benn
Sergeant
Howard County Police

Having worked in Howard County for only a couple of years now, 
I have found it heartwarming and eye-opening to see that so many 
nonprofit organizations exist here. Having our cohort be able to 
support and engage with five local organizations allows us to be a part 
of many wonderful causes. 

 Steve Hayes, Leadership Essentials Class of 2019

Through Leadership Essentials I have been exposed to different people 
in all different aspects of a professional setting which has helped to deepen 
my appreciation/understanding for an individual and their career.

 Mike Tait, Leadership Essentials Class of 2018
 
My favorite aspect of the course is the friends I made. The project 

challenged us and taught us how to work as a team, be effective and 
serve the community. If someone was thinking about enrolling in an 
upcoming Leadership Essentials class, I would say, DEFINITELY!!!!!

 June Beck, Leadership Essentials Class of  2017

❝

❝

❝
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❝

❝While I definitely learned a lot during the Summer Week about the 
community and other students, the service project had the biggest 
impact on me. I learned about myself and my own strengths and weak-
nesses, as well as those of others, and how they can be used together 
to make the best of the work situation. I was also able to see how true 
it is that you learn from trying and from your mistakes. Ultimately, I 
loved having the ability to influence someone’s life in a way that I wasn’t 
aware I could do as just a high school junior.

I learned so much through the program about myself and the people 
and places around me. It helped me grow in so many ways that you can’t 
get through a typical classroom experience in school. And now, working 
with the steering committee, I can see even more how much Leadership 
U affects its students. 

 Cassie Jeng, Leadership U Class of 2017, senior  
 at River Hill High School

I wanted to attend Leadership U to grow as a leader. Learning about 
all of the work that is done by organizations and county agencies was 
the most important. I now have a much greater appreciation of the hard 
work that is done throughout the county.  I was not only impressed 
with the dedication of the workers but also how well coordinated all 
the activities functioned.

I have talked with many friends and classmates about the value of 
Leadership U.  The advice I give is to take this seriously.  Starting with 
the application and interview, the whole process is a learning experience 
that will help in the future.

 Justin Cargiulo, Leadership U, Class of 2018

What is Leadership U?
Leadership U (LU) is a leadership development and community service 

program available for Howard County high school sophomores.  The four-
month program, which begins in late summer and ends in December, fosters 
leadership growth and civic engagement through education on community 
issues, student developed community service projects and development of 
student’s unique leadership skills.

For more information, contact Meg Ignacio, mignacio@leadershiphc.org  or 
visit  www.leadershiphc.org 

What LU participants say
“My leadership knowledge, skills and abilities have increased as a result 

of my LU experience.”
“Leadership U has influenced my involvement in the Howard County 

community and strengthened my passion to facilitate and encourage my own 
community service projects. Furthermore, it has strengthened my commu-
nicative skills, and as a leader of my high school I incorporate the lessons I 
have learned from this program and apply it to my daily life.”

“Because of Leadership U, I am motivated to be involved in my college 
and community now and in the future.”

“It allowed me to be more comfortable talking with adults and taking on 
new tasks.”

“It made me more confident and taught me many things and skills I may 
have never learned without leadership U.”

LHC graduated its most recent class of Leadership U, the class of 2018, on Dec. 4.  It was a night to celebrate the accomplishments 
of 51 of our community’s rising leaders! 

LU Student Representatives from the Class of 2017:
Cassie Jeng and Matt Demme

Leadership U
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Q A& With

‘Making our community the best’
Since 1986, Leadership Howard County has been 
forming, training and uniting community lead-
ers. For those who don’t know about Leadership 
Howard County, how do you describe it? 

Leadership Howard County’s vision is – “Take Your 
Place!,” with the overarching goal to be a critical force 
in preparing, inspiring, connecting and sustaining 
community leaders to make Howard County the best 
place to live, work and play. LHC is an educational and 
membership organization striving to make a differ-
ence in our community.

The Leadership Premier program offers an intense 
curriculum of civic information and leadership devel-
opment. After graduating, our Alumni become part of 
our membership and stay connected through infor-
mative bimonthly programs and events, roundtable 
discussion sessions on hot topics and our annual Big 
Event, which brings inspiring and nationally known 
speakers to address leadership perspectives. 

Many individuals also take part in activities with 
other community leadership groups in our region 
and remain actively involved in the many committees 
and programs that keep Leadership Howard County a 
vibrant and dynamic organization.

Why is Leadership Howard County (LHC) import-
ant to our community?

When Leadership Howard County was launched in 
1985, visionary community leaders built the founda-
tions of an organization intended to help sustain the 
growing county. Literally in the middle of the exploding 
Washington-Baltimore metropolitan region, Howard 
County sought to maintain a community built on the 
principles of sustainability and inclusion. Leadership 
Howard County’s first classes included leaders of 
new businesses, newly created nonprofits and many 
others dedicated to working together to build a thriv-
ing community.

Like all communities throughout the country, 
Howard County now faces the challenges that come 
with growth. There is a call for effective leadership on 
the local and regional level to ensure that citizens are 
informed and engaged in a wide variety of issues, trends 
and challenges. With each class and an ever-growing 
membership, we continue to work toward our vision of 
being the critical force in preparing community leaders 
with the knowledge and connections to build a strong 
and inclusive community.

What do you see as the program's biggest impact?
Those “A-ha” moments that take place and result 

in a motivated network of leaders dedicated to 
transforming our community; connections and collab-
orations happen to make a real difference.

A “class” for LHC brings together leaders from 
business, non-profit and government. Why is that 
mix important?

Differences are an essential part of life and being 
part of a diverse group creates an enriching experi-
ence. LHC purposefully accepts into its programs 
a cross-section of the community: large and small 
business, government, education, health care and 
nonprofits including the arts, human services, and 
faith-based groups for that reason.

Over the years, hundreds of Community Impact 
Projects (CIPs) have been assigned to small 
groups. What is the value of these projects to the 
participants and the community?

Forming close working relationships with a host 
organization, the CIP team performs research and 
proposes creative, sustainable solutions to help a 
nonprofit achieve a goal that sustains or advances 
its mission. This activity is designed to be a bene-
ficial experience not only for the organization but 
for participants as well, helping them gain a better 
understanding of community needs and a deeper 
appreciation for community involvement.

Leadership Howard County has evolved. It offers 
Leadership Essentials and Leadership U. Why 
were these programs added?

LHC added these programs to maintain our orga-
nizational mission and focus to prepare, inspire, and 
connect individuals to their community and to make a 
difference at an earlier transition point in individuals’ 
lives to start on the path to becoming leaders in their 
school, workplace and community.

Leadership Howard County launched Leadership 
Essentials program in 2007, with its inaugural class 
graduating in 2008. Targeting rising stars and future 
leaders in the beginning and middle of their careers, 
this was designed to address a critical gap that individ-
uals experience between skills gained through formal 
education and emerging into experienced, seasoned 

professionals. Leadership Essentials offers a skill-build-
ing program that includes three components: monthly 
workshops, individual coaching, and team-based 
projects to address the needs of local non-profit orga-
nizations Since 2012, this 6-month program has been 
managed by Loyola University Maryland but maintains 
the same original purpose … to empower and connect 
leaders to strengthen and transform the community – 
giving participants firsthand experience with critical 
issues and challenging them to turn their leadership 
into action. 

Leadership U is entering its 23rd year and is designed 
for students entering their junior year in high school. 
This unique 4-month leadership development and 
community service program fosters leadership growth 
and civic engagement and empowers students to learn 
by doing.

Focusing on three pillar areas: education on 
community issues – student developed community 
service projects – overall development of student’s 
unique leadership skills.

You have been the leader of Leadership Howard 
County for 17 years. What has been the biggest 
change during your tenure?

Having been the CEO since 2002 has offered me, 
along with my board, the opportunity to keep our orga-
nization growing and changing based on the changing 
needs of our community. In 2007, the Essentials 
program was started; in 2008, a refresh on our Premier 
curriculum was implemented; with LHC’s 2010 stra-
tegic plan, the focus was organizational sustainability. 
Each year throughout my tenure, we work to provide 
new, educational programming that helps keep our 
class members and alumni informed and connected 
to the key leaders and important issues our county and 
region are facing. 

What part of your job gives you the greatest 
satisfaction?

I am motivated and energized each and every day by 
the people in this community that I have the pleasure 
to work with. Knowing that LHC has a role in making 
our community be the best place it can be to live, work 
and play gives me great satisfaction. 

What are the biggest challenges that Leadership 
Howard County is facing?

Leadership Howard County’s biggest challenge is 
to make sure we adapt our programming to meet the 
needs of our changing community while remaining 
true to our mission and purpose. 

Looking ahead, do you see big changes for 
Leadership Howard County? If yes, what are you 
planning?

Stay tuned! Our board of directors is currently work-
ing on a new strategic plan. We hope to have it ready 
at the start of our fiscal year in July.

Stacie Hunt

Stacie Hunt, president of Leadership Howard County
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Leadership Howard County accepting 
applications for Leadership Premier

Leadership Howard County, 
which seeks to empower leaders 
to strengthen and transform the 
community, is accepting applications 
for Leadership Premier, a 10-month 
leadership development program for 
senior-level business and community 
leaders who live or work in Howard 
County.

Nearly 1,300 community members 
have completed the Leadership 
Premier program over the past 32 
years. Leadership Premier expands 
awareness of issues affecting Howard 
County and increases involvement in 
the community.

Class members begin the program 
with a two-day orientation and then 
meet monthly for daylong sessions. 
During these sessions, participants 
hear from local leaders, visit local busi-
nesses and organizations and listen to 
firsthand accounts of those who deliver 
services to the community. In addi-
tion, participants can join Leadership 
Howard County for behind-the-scenes 

tours of local institutions outside the 
scope of the monthly sessions.

During the program, class members 
also complete community impact proj-
ects, where participants form teams 
and work with local nonprofits to 
help them achieve goals that sustain 
or advance their missions.

Leadership Howard County provides 
innovative programs designed to 
empower and connect community 
leaders and keep them engaged in the 
critical issues facing Howard County 
and the region. Drawn from private 
businesses, nonprofits and the public 
sector, Leadership Howard County 
participants share a common interest in 
learning more about their community 
and a commitment to making a positive 
impact. (www.leadershiphc.org)

Applications for the class of 2020 
will be accepted through May 20, and 
applicants will be notified of accep-
tance by Aug. 1. 

To apply or learn more, visit www.
leadershiphc.org or call 410-730-4474.

Leadership Howard County Sponsors Congratulate the Class of 2019

Are you ready to be the leader who can make a 
difference in the community? 

Leadership Howard County offers:
• Innovative programs with distinguished experts
• A challenge to transform the community
• A network of personal and professional colleagues

 
Register to learn more at our Recruitment Breakfast 

May 3 from 8 – 9:30 a.m. at  
Loyola University Maryland Columbia Graduate Center

8890 McGaw Road, Columbia

Registration, information and application at 
www.leadershiphc.org or call 410.730.4474

YOUR CONNECTION TO THE 
COMMUNITY

RECRUITING NOW FOR     THE CLASS OF 2020

Others who have sponsored Leadership Howard County include:
Supporters: American Paving Fabrics, BFPE International, BGE, CareFirst BlueCross BlueShield, CNR Lighting, Davis, Agnor, Rapaport & Skalny, Environmental Systems Associates, 

Harkins Builders, Howard County Economic Development Authority, Howard Bank, Northwestern Mutual, Rosenberg Martin Greenberg, Safeguard Maintenance Corporation, Security 
Development Corporation, StratWealth, Sure Power, The Wilburn Company nd Harry H. Witzke’s Family Funeral Home.

Donors: Allen & Shariff Corporation, Carney, Kelehan, Bresler, Bennett & Scherr, First Citizens Bank, KCI Technologies, Margaret and Tim Lewis, Old Line Bank, Oxford Planning, 
Plano-Coudon, Susan and Steven Porter, The Columbia Bank, The Mall in Columbia, Turf Valley, The Vertical Connection Carpet One, Wagener – Lee and Wynne Hayes.

Friends: AJW Financial Partners, AquaGuard Waterproofing, Building Consultants, Inc., Charm City Concierge, CMIT Solutions, DPR Construction, FAI Wealth Management, 
Humphrey Management and Patriot Cleaning.

Non-Profits: Heritage Housing Partners, Howard County Chamber of Commerce and The ARC of Howard County. 
Foundation & Grant Support: The Chaney Foundation.

Leadership U: American Bully Manufacturing.
Share Her Story11 Big Event Book Sponsor: Columbia Academy, Community Action Council of Howard County and The Stronach Group - Maryland Jockey Club.

Leadership 500: Alex Adler, Kris Broder, Rob Freedman, Lori Fuchs, Trevor Garner, Linda Huntt, Ann Kedia, Meg Moon, Darrell Nevin - Leasewright Commercial, Amrita Rai, Judy 
Smith - OnPoint Consulting, Kari Staddon and Mark Thompson


